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) JFY2025
Child Care Leave Utilization Rate

Encourage
USFJ Male Employees \

to Take Child-Care Leave
Support Work - Life Balance d 0 0/0
@
For USFJ | , MOD has b ti 3
For Use employees, MOD has besn promoting SALEELLE
and encouraging both female and male employees

to take Child-Care leave by familiarizing employees

with the leave systems. *1.Target period
From 1 April 2025 to 31 March 2026

2. The acquisition rate of Child-Care Leave
(including Parental Leave) among male
employees whose spouses gave birth.

Leave Systems Available for Male Employees Related to Childbirth and Childcare

Spouse’s Childbirth Child-Care Leave Parental Leave Reduced Work Restriction on Late-
Leave

Hours(Childcare) Night Work (Childcare)

An employee with one child shall be
granted up to 40 hours of paid leave

An employee is allowed to An employee shall not be

i An employee shall be An employee shall be excused per year, and an employee with two or assigned to any work during the
aﬁ‘:gﬂep):mpfi%y\?v?few\?v%g:”she excused from work for a from work for a specified Perlod more children shall be granted up to 80 ;2??:2 523 }',‘,’%rgrr},".ﬁ[fté’y pd period from 2200 to 0500 hours
goes into hospital for delivery  Specified period to take care  to take care of his/her child(ren)  hours of paid leave per year, for the increments to care for child(ren)  to care for his/her child(ren) who
g e e of his/her child(ren) aged 1 residing with the employee from purpose of providing nursing care or who is(are) residing with the is (are) residing with the
granted up tgo 2 'days of leave year or younger who residing b:crth Lc; the ?(ay ﬁ?”°ﬁv~"t‘ﬁ s e 3/tirt]ﬁrtr?eeceerzspalowy;2r3r1tglatlfgl#idrsrteli/lglpcgh employee and under the age for employee and under the age for

Wlth the employee OJEISIWEEKSIATLETRLINIY 31 following the child's ninth blrthday entering elementary school. entering elementary school.
. An employee shall not be assigned to work in excess of his/her scheduled work hours to
Exem ptEd and - - care for his/her child(ren), who is(are) residing with the employee and under the age ol @2
Limited Work Hours - _/.\i'?x for entering elementary school. .y
(Childcare) -~ An employee shall be limited to working 24 hours a month and 150 hoursa
X T year in excess of 40 hours per week to care for his/her child(ren), who is(are)
. —— residing with the employee and under the age for entering elementary
i school .

For more details on each program, please refer to the “Handbook Ministry of Defense

s
*‘ ~ Please consult with your supervisor before taking childcare leave or any related leave. ] et et e o e e ST, o e



